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An Update from the Chief 
 
I decided to focus this monthôs newsletter article on 
ñEducationò and give some insight as to what has been 
happening in the past few months.  
 
On May 25th, 2011 Sheila Fraserôs (Auditor General of 
Canada) report stated the following about conditions on 
First Nations reserves:  
 

Between 2001 and Spring 2010, my reports included 
16 chapters addressing First Nations and Inuit issues 
directly. Another 15 chapters dealt with issues of impor-
tance to Aboriginal people. I am profoundly disappointed 
to note in Chapter 4 of this Status Report that despite 
federal action in response to our recommendations over 
the years, a disproportionate number of First Nations 
people still lack the most basic services that other Cana-
dians take for granted. 
 

It is clear that living conditions are poorer on First Na-
tions reserves than elsewhere in Canada. In 2010, In-
dian and Northern Affairs Canada (INAC) reported that 
the average well-being of those communities continued 
to rank significantly below that of other Canadian com-
munities. For example, the high school graduation rate 
for residents of reserves is 41 percent, compared with 
77 percent for Canadians as a whole; and INAC data 
shows that more than half of the drinking water systems 
on reserves still pose a health risk to people who use 
them. In a country as rich as Canada, this disparity is 
unacceptable. 
 

On the surface, it may appear that the government sim-
ply needs to work harder to make existing programs 
work better. However, after 10 years in this job, it has 
become clear to me that if First Nations communities on 
reserves are going to see meaningful progress in their 
well-being, a fundamental change is needed.  
 

In my view, many of the problems faced by First Nations 
communities on reserves are due to structural impedi-
ments that severely limit the delivery of public services 
and hinder improvements in well-being. In Chapter 4 of 
this Status Report, we identify and provide details 
on four such impediments: a lack of clarity about service 
levels to First Nations, the lack of a legislative base, the 
lack of an appropriate funding mechanism, and a lack of 
organizations to support local service delivery. 
 

Real improvement will depend on the full participation of 
First Nations and the federal government; addressing 
the structural impediments will be a challenge (page 2)

NOTICE TO COMMUNITY 
 

BAND MEETING 
 

WEDNESDAY OCTOBER 26TH, 2011 
COMMUNITY HALL - 6:30 PM 

ñKeeping the Fire of Education Aliveò Rally to Support 
increased funding in Ottawa on October 6th, 2011. 

http://www.oag-bvg.gc.ca/internet/English/parl_oag_201106_04_e_35372.html
http://www.oag-bvg.gc.ca/internet/English/parl_oag_201106_04_e_35372.html
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for both parties. They will have to work together to address many obsta-
cles. Unless they rise to this challenge, however, living conditions may 
continue to be poorer on First Nations reserves than elsewhere in Can-
ada for generations to come. 
 

 
On June 3rd, 2011 the Speech from the Throne was delivered and 
this is what was said regarding our people and I quote: 
 

ñCanadaôs Aboriginal peoples are central to Canadaôs history and our 
Government has made it a priority to renew and deepen our relation-
ship. The contribution of Canadaôs Aboriginal peoples will be important 
to our future prosperity. Concerted action is needed to address the bar-
riers to social and economic participation that many Aboriginal Canadi-
ans face.  
 

Our Government will work with Aboriginal Communities, Provinces and 
Territories to meet this challenge. It will help open the door to greater 
economic development by providing new investments in First Nations 
Land Management. It will promote access to clean water and the de-
ployment of clean energy technology in Aboriginal and northern commu-
nities.  
 

Building on the work of the National Panel on First Nation Elementary 
and Secondary Education, our Government will engage with partners to 
make concrete, positive changes to give First Nations children a better 
education so that they can realize their dreams. We will also expand 
adult basic education programming in the territories to help to increase 
education and employment levels.ò  
 

 
Following the Auditor Generalôs Report and the Speech from the Throne 
the AFN (Assembly of First Nations) put forth a joint action plan with the 
Government to improve the lives of First Nation citizens in Canada. 
Based on the common goal of improving the lives of First Nation people 
across Canada, the Action Plan identifies four shared priority areas for 
action:  
 

ǐ Education; 
ǐ Accountability, transparency, capacity and good governance; 
ǐ Economic development; and  
ǐ Negotiation and implementation. 

 
The joint commitment with regards to Education between AANDC 
(Aboriginal Affairs of Northern Development Canada ï Indian Affairsô 
new name) and the AFN are as follows:  
 

ǐ A joint engagement process to make recommendations on a 
framework providing the basis to deliver quality K-12 education to 
First Nation children living on reserve. A national panel was set up 
to make recommendations in order to make concrete and positive 
changes for the First Nations students. 
 

However, in Quebec the Chiefs took the position that the FNEC (First 
Nation Education Council) will submit a parallel report that will also be 
submitted to the Minister for Aboriginal Affairs and Northern Develop-
ment Canada and to the AFN National Chief to address the underfund-
ing of First Nations Education; it will concentrate on our Inherent Rights 
and Treaty Rights that includes life-long learning; and to the UN Decla-
ration on the Rights of Indigenous Peoples because the terms of refer-
ence that was drafted by the panel does not address these issues along 

with many other concerns.  This report will be presented to the AFNQL 
Chiefôs in December.  
 
Needless to say with all the fighting and talking that is going on with 
First Nations Education we are taking action and that is why there has 
been Rallies on Parliament Hill. Actions do have an effect, sometimes it 
takes a long time, but it works. For example here is a story of a 13 year 
old girl who made a difference with her actions her name is Shannen 
Koostachin and she was from Attawapiskat Cree First Nation in North-
ern Ontario (James Bay).  
 

Between 1979 and 1990 there was seepage of over 50,000 litres of 
diesel fuel which contaminated the school in their community. The Gov-
ernment knew about this for years, no action was taken to safeguard the 
health of the children and youth in the community. The students and 
teachers became sick and the school was closed and replaced with 
portables that were supposed to be a temporary solution. In 2000 they 
were promised that a new school would be built. In 2008, four students 
from Attawapiskat, Shannen, being of them, wanted a new school that 
was responsive to the needs of the children in her community. She 
knew that the Canadian Government provided First Nations children 
about $2000 to $3000 less per student, per year than the Provinces and 
Territories provided to non-First Nations children for education. This 
shortfall means fewer teachers; learning resources and education and 
employment opportunities are available for First Nations children. Three 
Ministers of Indian Affairs promised the children of Attawapiskat a new 
school but failed to deliver. Shannen saw students in her community 
give up hope and drop out of school by grade five because their learn-
ing conditions were so bad. The portables were so run down that the 
heat often turned off in the classrooms, driving the temperatures so low 
that the children had to wear mitts just to hold a pencil. 
 

Shannen believed that ñschool was a time for dreams and every kid 
deserves thisò so she reached out to non-Aboriginal children across 
Canada with a grassroots campaign using YouTube and Facebook 
along with letter-writing simply asking for the same level of resources 
provided to students living off reserve and for the Government to keep 
its promises and safeguard their right. So letters began to flow to the 
Prime Ministerôs office and Shannen did a rally on Parliament Hill for her 
cause. Finally, on December 8, 2009 the Government announced that 
Attawapiskat was now ñon the listò of those getting a new school. The 
new school should be finished some time in 2012. 
  
Shannen died in a car accident in June 2010, the day before her 16th 
birthday. Shannen carried within her a dream of hope for the young 
people in her community. Her dream lives on in the campaign named in 
her memory - Shannenôs Dream (www.shannensdream.ca). Shannenôs 
dream is a partnership between Aboriginal and non-Aboriginal children 
and caring adults to ensure the Canadian Government provides ñsafe 
and comfy schools and culturally-based and equitable educationò for all 
First Nations children on reserves.  
 

I wanted to share this story because Shannen was a fighter and be-
lieved she could make a difference, and we too can make a difference 
when it comes to our childrenôs education.  
 

Chief Madeleine Paul 

Wishing everyone a safe and successful fall hunting season  
and enjoy your Thanksgiving Holiday. 

http://www.shannensdream.ca
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HOUSING VACANCY 
 
Eagle Village First Nation is now taking applications as housing in our 
community becomes available. 
 
All members will be provided with the opportunity to apply for a new 
house that is ready for vacancy.     
 
Please note that we will no longer have a ñwaitingò list.  As housing be-
come available, all members will be notified by newsletter and our web-
site www.evfn.ca.   
 
There are currently 5 available housing units.  These housing units are 
under a Project Operating Agreement with Canada Housing and Mort-
gage Corporation (CMHC) and administered by the Eagle Village Hous-
ing Department.  This program offers subsidized housing to members 
and their children.  The member has the opportunity to make monthly 
payments to own the housing unit after a period of 20 to 25 years.  The 
monthly payment includes these costs: 
 

ǐ Insurance on the house (content insurance is required by tenant) 
ǐ Minor Maintenance 
ǐ Water and garbage fees 
ǐ Some major replacement items (as approved by CMHC) 
 
If you are interested in any of the available houses please submit an 
application.  They are available on our web-site or can be requested 
directly through the housing department. 
 

 

THREE BEDROOM BUNGALOWS 
Main floor - 3 bedrooms, living-room, kitchen, full bathroom 

Basement ï Laundry hook-up 
 

 
 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 

 

THREE BEDROOM DUPLEX  
Main floor ï Living-room, kitchen, ½ bath, laundry hook-up  

Second floor ï 3 bedrooms, full bathroom 
 

 
 
 
 
 
 
 
 
 
 
 
 

 

Please submit applications to the attention of  
Julie Wabie, Housing Administrator. 

 
Mailing Address: 

Eagle Village First Nation 
P.O. Box 756 

Temiscaming, Quebec 
J0Z 3R0 

   
Phone: (819) 627-3455 
Fax: (819) 627-9428 

E-mail: julie.wabie@evfn.ca 
 

 

Your application is required to be submitted by  
Friday October 28, 2011.   

 
 

It is important to complete all requested  
information, as selection for these units is based  

on the details that you provide. 
 
Any future housing vacancies will be announced in the same process. 

 
Julie Wabie, 

Housing Administrator   

Eagle Village Housing DepartmentEagle Village Housing DepartmentEagle Village Housing Department   
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FULL TIME JOB OPPORTUNITY 
 

Director of Economic Development and Natural Resources 
 
 
Supervisor:    Chief and Council 
 
 
Summary:     Under the direction of Chief and Council, the incumbent is 
responsible for planning, organizing and implementing the resources 
planned for economic development and the management. The Eco-
nomic Development Advisor also develops and implements strategies 
and creates meaningful jobs and contributes to the development of the 
community. 
 
The incumbent will also be responsible for overseeing the various Cor-
porations created for EVFNôs benefit and supports the Land Manage-
ment Department. 
 
 
Salary: According to the comprehensive salary review. 
 
 
Duties:  

1. Create and oversee economic development strategies and projects 

that are in accordance with Councilôs objectives and priorities; 

2. Provide assistance, advice and guidance to Chief and Council and 
to the community members in relation to the economic develop-

ment; 

3. The Director is mandated to negotiate letters of understanding and/
or partnerships for EVFN with Government Ministries, Agencies 
and/or Companies. The Director can appoint a member of his team 

to replace him/her in this task; 

4. Researches regularly available programs to assist the community 

in economic development possibilities; 

5. Analyze, formulate and implement training and information ses-

sions to the community to promote Aboriginal entrepreneurship; 

6. Develops and implements procedures for the smooth and efficient 

management of the economic development project, ventures; 

7. Prepare the annual budgets and revenue forecasts for projects and 
ongoing activities, keeping in mind that each project, venture or 
sector of activity must be financially self-sufficient if not profitable 

and submits them to the Program Director for approval; 

8. Prepares and submits regular activity and financial reports to Chief 

and Council; 

9. Oversees the activities and operations of Land Management.  

10. Inform the community of the role of the Economic Development 
Advisor and of the importance of economic development in the 
community and develops individual and community interest in the 

projects and ventures of an economic nature; 

11. Prepares and submits reports to government ministries, agencies 

and to the Program Director, the Chief and Council as required; 

12. Maintain good relations with various government departments, 

agencies and other required resource people; 

13. Analyze and assess the impact of economic development pro-

grams offered to community members; 

14. Recommends to Chief and Council the implementation modifica-
tions or amendments to policies, systems, programs and practices 
in order to improve and accelerate the economic development of 

EVFN;  

15. Maintains good relations and contact with the economic develop-
ment Program Director and/or agent of other First Nation communi-

ties, in the region, the Province and Canada; 

16. Attends FNQLEDC meetings and trainings, shares experiences 
and keeps abreast on new developments, resources, funding 
sources, programs, procedures, regulations and laws and stay alert 
for opportunities that may be of interest to Eagle Village First Na-

tion; 

17. Prepares reports related to economic development programs for 

funding sources, the Program Director and the Chief and Council; 

18. Develops and maintains a cooperative, safe and stimulating work 

environment; 

19. Performs all other related duties assigned by the Program Director. 

 

Requirements: 

ǐ Bachelor degree or College level diploma in Business Administra-

tion or marketing; 

ǐ Demonstrated experience in economic development; 

ǐ Good knowledge of Government programs in the job creation and 

economic development fields; 

ǐ Creative, dynamic and entrepreneurial; 

ǐ Good organizational and public relations skills; 

ǐ Good communication skills; 

ǐ Good knowledge of the Algonquin and First Nations particularities, 

needs and priorities. 

 
 
Please submit your application in writing, specifying your education, 
experience and skills, before 4:30 p.m. Wednesday October 26, 2011 
to: 
 

Eagle Village First Nation 
c/o Chief & Council 

4 Ogima Street 
Kipawa, QC   J0Z 2H0 

Tel: (819) 627-3455      Fax: (819) 627-9426 
 

P.S. There will be a pre-selection process and only the  
pre-selected candidates will be contacted and interviewed. 
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FULL TIME JOB OPPORTUNITY 
1 YEAR WITH POSSIBILITY OF EXTENSION FOR THE DURATION  

 

Account Receivable and Payroll Clerk (Admin. Supp 2) 
 
 

Supervisor:     Director of Administration 
 
 
Summary:    The Accounts Receivable person will work in the EVFN 
Administration Department following EVFN Financial Policy, under the 
direct supervision of the Director of Administration  
 
 
Salary:  According to the comprehensive salary review.  
 
 
Duties:  

1. Receives and records daily rent, loans or recreation payments 
made to EVFN in AccPac System  (Rents, water & sewer pay-

ments, etc...). 

2. Works with the Housing Officer regarding rent collection by submit-

ting monthly list of aged rent collections. 

3. Updates and maintain all rental program customer files. 

4. Process a weekly payroll for EVFN employees. 

5. Administer all benefits and payroll programs including data entry 

and set up of eligible new members, status changes. 

6. Prepare records of employment (ROE) and changes in benefit 

plans. 

7. Prepare monthly accounting journal entries. 

8. Administer the Group Registered Retirement Savings Plan 

9. Prepare monthly, quarterly and year-end reporting requirements 

such as T-4ôs, WCB, fillings and payroll taxes. 

10. Accounting duties as assigned includes account receivable and GL 

analysis. 

11. Responsible for overseeing recreation center financial accountabil-

ity (training, weekly reports, etc.) 

12. Responsible for obtaining approved training and employment pro-

jects and follow-up to payroll. 

13. Prepares financial reports for training and employment projects and 

submits to sponsoring agency. (HRSD, SAT, etc) 

14. Processes recurring charges (rents, loans, etc) verify and print a 
copy for Director of Financeôs signature.  Maintain print-outs in a 

binder. 

15. Prepares invoices for accounts Receivable to EVFN. 

16. Respond to members inquiries, maintain good member relations, 

and solve problems. 

17. Balances all auxiliary accounts. 

18. Notify travelers of collection of receipts. 

19. Prepares reimbursement claims (example: Travel) and follows up 

regularly on payments. 

20. Prepares the deposit book and has it approved by the Finance & 

Administration Director. 

21. Operates all debit transactions. 

22. Prepare an annual calendar of all EVFN recurring agreements 

specifics (payment plan, reporting requirements, etc). 

23. Responsible for accurate coding, data entry, monitoring and match-

ing A/R payments. 

24. Prints a monthly repot of A/R for   Director of Finance (at beginning 

of month) 

25. Codes each deposit from client or other funding sources by project 
number and source (ex: Health Canada deposit, project NNADAP 

for $ x). 

26. Performs other routine clerical duties as required. 

27.  Duties also expected of the Account Receivable Clerk:   

28. Type, edit, proofread and finalize correspondence, reports, state-
ments, invoice, forms presentation and other documents, from 

notes or tapes, using computers. 

29. Photocopy, collate documents for distribution, mailing and filing. 

30. Maintain and prepare reports from manuals or electronic files, in-

ventories, mailing list and databases. 

31. Send and receive messages and documents using fax machine or 

electronic mail. 
 

 
Requirements: 

ǐ Post-secondary diploma in Accounting. 

ǐ 1 to 3 years of experience in accounting. 

ǐ Possesô excellent organizational skills. 

ǐ Able to work with a team. 

ǐ Must be dependable, punctual, reliable and discrete. 

ǐ Excellent interpersonal skills. 

ǐ Proficient in computer software such as Word and excel. 

ǐ Knowledge of AccPac accounting/finance will be considered an 

asset.  

 
Please submit your application in writing, specifying your education, 
experience and skills, before 4:30 p.m. Wednesday October 26, 2011 
to: 
 

Eagle Village First Nation 
c/o Chief & Council 

4 Ogima Street 
Kipawa, QC   J0Z 2H0 

Tel: (819) 627-3455      Fax: (819) 627-9426 
 

P.S. There will be a pre-selection process and only the  
pre-selected candidates will be contacted and interviewed. 
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AUGUST 17-18-19, 2012 IS THE DATE PLANNED FOR  
THE 5

th
 ANNUAL KIPAWA COUNTRYFEST !!  

 

Advance Weekend Wristbands will be on sale December 1st, 2011. 
An ideal Christmas gift for the country music fans in your life. 
Watch for more information in the upcoming November Newsletter.          

The 4th annual Kipawa Countryfest was again a place to gather with our 
family and friends, old and new, to enjoy a great weekend of fun and 
music.  It sure was an entertaining weekend with many great perform-
ances. After many months of planning and organizing everything went 
off without a hitch. With participation of over 1000 people throughout the 
festival weekend a fun time was had by all.  
  

We want to send out a ñBigò Thank You to everyone who helped make 
Countryfest a successful event. Thank you to all sponsors, donations 
and supporters and most importantly a special thank you to all our 
volunteers for their hard work, time and effort. Thank you to, Melvin 
McKenzie, the EVFN Construction Crew and summer students for all 
their hard work before, during and after the festival weekend. Also 
many thanks to Kerri Chevrier, Lynda Chevrier, Stephane Goulet, Billy 
Fleury, Shane Fleury, Émilyse Plante Pelchat, Michelle and JP Goulet, 
Jamie-Lee McKenzie, David McLaren, Rosanne Mongrain, Katelyn 
Belanger, Glenda Moore, Pat Parisien, Donna Pariseau, Ronnie Ray-
mond and Verna Robinson for the excess numbers of volunteer hours.  
 

Every year Countryfest grows a little more and we always receive a lot 
of positive feedback from the spectators and the entertainers. People 
say they feel welcome here and say it is such a relaxing atmosphere. 
This is a quote we received from Naomi Bistrow, one of the festival en-
tertainers, ñWhat a great job you do at your festival. I must say it is the 
most organized and hospitable events that I have ever attended. You 
have every reason to be proud of your town and the festival. You work 
so very hard and it does not go unnoticed, thank you for including me in 
your success!ò 
 

It takes many hours, hard work and a lot of people to make an event of 
this size successful! This year we had fewer volunteers than expected, 
however, in the end it all worked out. It is nice to see people pitch in and 
give a helping hand. So once again thank you to all, we appreciate each 
and every one of you because none of this would happen without all of 
your support! We hope to see you back again next year! 
 
Special thanks to Mary Down-McKenzie and her wonderful security 
team. Also thank you to Neil Pariseau, our Countryfest MC and Thank 
you to Keith Benard for taking the official Countryfest pictures that will 
soon be posted on Facebook and at www.evfn.ca 
  

The Countryfest Executive Committee  
 

Jennifer Chevrier, Tina Chevrier, Gail Jawbone,  
Roxane McKenzie, and Madeleine Paul 

THANK YOU TO OUR SPONSORS AND DONATIONS  
Molson ~ Radio.Com JBM ï Ville-Marie ~ Multi Drilling ~ GRF - Groupe 
Recherché Focus Secrétariat aux affaires autochtones Centre De Renova-
tion ~ Kipawa Municipalité Caisse Populaire Desjardins ~ Promutuel ~ 
Samson Bélair Deloitte & Touche Gaston St-Pierre et Associés Inc. (GSP) 
Contact ~ APTN ~ Transport Clouatre et Fils Inc. ~ EVFN-LMR David 
Schulze (Avocat / Lawyer DIONNE GERTLER SCHULZE, s.e.n.c.) ~ Lake 
View Store Mine Aurozon Ltee  ~ Champoux Electrique ~ Royal Bank of 
Canada ~ M.P. Daniel Bernard ~ Innergex ~ Auberge Canadian ~ Veolia 
Uniprix (Sylvie Bougie)    Bercail Motel  Le Centre ~ Taxi-Tem Cam Shaft 
Racing ~ Walmart ~ Thibault Volvo   Temrose ~ Migizy Gas ~ Dianeôs Sew-
ing ~ Idylltyme Sports & Marine ~ Canadian Tire P.R. Boucher General 
store ~ Nations drilling & blasting ~ Blue Sky Bingo ~ Superior Safety 

Photos by: Donna Pariseau, Keith Benard, Roxane McKenzie, & Shawn Duffin 
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